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Part 1 - Open to the Public ITEM NO.

REPORT OF THE MONITORING OFFICER

TO 

STANDARDS COMMITTEE

ON 

19 MARCH 2019

TITLE:  Salford City Council response to the Best Practice Recommendations of the 
Committee on Standards in Public Life on the Subject of Ethical Standards in Local 
Government

RECOMMENDATIONS: 

To consider and comment on the Monitoring Officer’s draft response to the 
recommendations of the Committee on Standards in Public Life on the subject of 
ethical standards in local government.

EXECUTIVE SUMMARY:

In January of this year the Committee on Standards in Public Life presented to the 
Prime Minister its 20th report on the subject of ethical standards in local government. 
The report was based on the committee’s review of the current local government 
ethical standards framework and whether the framework was conducive to promoting 
and maintaining the high standards of conduct expected by the public.

The report made a number of recommendations, aimed primarily at government, 
which would require legislative changes and also identified a number of ‘best 
practice’ recommendations for local authorities which the committee considered that 
any local authority could and should implement.

The Monitoring Officer has reviewed the best practice recommendations and outlined 
this council’s position in relation to each. Members are invited to consider and 
comment on the Monitoring Officer’s draft response.
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BACKGROUND DOCUMENTS: Local Government Ethical Standards – A Review by 
the Committee on Standards in Public Life.

KEY DECISION:  NO

DETAILS:

1.1 In January of this year the Committee on Standards in Public Life presented to 
the Prime Minister its 20th report on the subject of ethical standards in local 
government. The report was based on the committee’s review of the current 
local government ethical standards framework and whether the framework 
was conducive to promoting and maintaining the high standards of conduct 
expected by the public.

1.2 The review showed that the vast majority of councillors and officers wanted to 
maintain the highest standards of conduct in their own authority. However, a 
minority of councillors engaged in bullying or harassment or other highly 
disruptive behaviour. The review also identified a number of risks and deemed 
that the current rules around conflicts of interest, gifts and hospitality were 
inadequate and that the increase complexity of local government decision-
making was putting governance under strain. The challenge therefore was to 
maintain a system which served the best instincts of councillors whilst 
addressing unacceptable behaviour by a minority and guarding against 
potential corporate standards risks. The evidence collected in the review 
supported the retention of local arrangements but identified a need for more 
robust safeguards to strengthen the local system.

1.3 The report made a number of recommendations, aimed primarily at 
government, which would require legislative changes and also identified a 
number of ‘best practice’ recommendations for local authorities which the 
committee considered that any local authority could and should implement. 
The recommendations would enable councillors to be held to account 
effectively and would enhance the fairness and transparency of the standards 
process. 

1.4 Members will see from the attached table that the GM authority Chief Legal 
Officers group is working collectively on the recommendations with the aim of 
achieving a consistent regional approach. Standards Committee will be invited 
to contribute to and comment on emerging developments.

1.5 The Monitoring Officer has reviewed the best practice recommendations and 
outlined this council’s position in relation to each in the attached table. 
Members are invited to consider and comment on the Monitoring Officer’s draft 
response. Members’ views are particularly sought in response to 
recommendations 5 (financial threshold for declarations of gifts/hospitality) and 
14 (separate bodies created by / owned by the council).
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KEY COUNCIL POLICIES: Council Constitution, Code of Conduct for Members

EQUALITY IMPACT ASSESSMENT AND IMPLICATIONS: There are no implications 
for equality and diversity arising from this report.

ASSESSMENT OF RISK: Medium - levels of conduct and lack of respect can attract 
adverse comment in public media and risk affecting the overall reputation of the 
council.

LEGAL IMPLICATIONS: Section 27 (1) of the Localism Act 2011 (‘the 2011 Act’) 
places a duty on the Council to promote and maintain high standards of conduct 
amongst its members and co-opted members.

In discharging its duty the Council must under section 27(2) of the 2011 Act in 
particular adopt a code of conduct dealing with the conduct that is expected of 
members and co-opted members of the authority when they are acting in that 
capacity. 

The Council has also put in place Arrangements for dealing with allegations of failure 
to comply with its code of conduct (the Arrangements’). 

The Council will comply with any relevant new legislation which may emerge 
following the government’s consideration of the recommendations from the 
Committee on Standards in Public Life.

FINANCIAL IMPLICATIONS: There are no financial implications arising from this 
report.

PROCUREMENT IMPLICATIONS Supplied by: There are no procurement 
implications arising from this report.

HR IMPLICATIONS Supplied by: There are no HR implications arising from this 
report. 

OTHER DIRECTORATES CONSULTED: N/A

CONTACT OFFICER: Miranda Carruthers-Watt TEL NO: 0161 793 3620
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WARDS TO WHICH REPORT RELATES:  N/A


